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My greatest mentor to date was the 
vice president of information technol-
ogy at Honeywell in 1995. He is the 
one who interviewed me and hired 
me in one go. He has always encour-
aged me to boost my career and to 
always be open to opportunities so 
that I don’t necessarily pigeonhole 
myself.

WHO HAS BEEN YOUR 
GREATEST MENTOR?

WHAT’S YOUR BEST 
CAREER ADVICE? 

Two things, which my �rst 
manager taught me
•Your career is yours to manage – 

don’t expect someone else to do 
it for you. Look for career 
prospects that interest you, and 
don’t be afraid to ask for what 
you want.

•Your priorities might not be the 
same as your peers’. However, to 
be a good leader, you need to 
�nd a way to make other peoples’ 
priorities a priority.

Caring. I care deeply about 
the team and want to nurture 
peoples’ skills. 

WHAT WORD DESCRIBES 
YOU BEST?

The greatest satisfaction comes from working in the national account team. We work 
hard and play hard. They recognize that the entire team brings something di�erent to 
the table, and we are all willing to share our unique skills with the team. I have always 
mentored the new team members starting a new career. 

WHAT DO YOU ENJOY MOST ABOUT YOUR JOB?

I don’t think a lot of people know that my team and I are super close – we are like family. We are 
open and honest with each other and know exactly what each ones’ strengths are. We help 
each other and have grown together over the years, I know that I can always count on them. 
Each one of us has di�erent skills and always jump in to help regardless of who the owner of 
the account is. 

WHAT’S SOMETHING MOST PEOPLE DON’T KNOW ABOUT YOU? 


